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Resultat från SLCA

Aktivitet

1 – Referensskalor – Aktivitet vid kedja

Verkan Verkan

2 – Påverkanskedjor – Orsak och verkan



Databaser

2 databaser

Input-output

Screening

PSILCA – 600 + 150/år €

Social hotspots database
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Studie av användning

2019-2020 innan pandemin

11 livscykelintresserade org – 6 ftg

Intervjuer inkl 10 muntligt 15-70 min



Studie av användning – 6 ftg

För beslut eller kommunikation – 1

Kedjor

Relevanta frågor – 5

Opraktiskt (t ex dyrt) – 4

Ej riskfokus – 4

Ospecifikt, statiskt, ej transparent



• SSP 1. …health. (This means that people are not exposed to social conditions 
that systematically undermine their possibilities to avoid injury and illness; 
physically, mentally or emotionally, e.g., dangerous working conditions or 
insufficient wages.)

• SSP 2. …influence. (This means that people are not systematically hindered 
from participating in shaping the social systems they are part of, e.g., by 
suppression of free speech or neglect of opinions.)

• SSP 3. …competence. (This means that people are not systematically 
hindered from learning and developing competence individually and together, 
e.g., by obstacles for education or insufficient possibilities for personal 
development.)

• SSP 4. …impartiality. (This means that people are not systematically exposed 
to partial treatment, e.g., by discrimination or unfair selection to job positions.)

• SSP 5. …meaning-making. (This means that people are not systematically 
hindered from creating individual meaning and co-creating common meaning, 
e.g., by suppression of cultural expression or obstacles to cocreation of 
purposeful conditions.)

Extraslide 1: Missimer et al


